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SUPPORTIVE CARE PROJECTS COORDINATOR (NURSE B POSITION)
CONTINUING CARE AND SENIORS HEALTH
Saskatoon City Hospital
Permanent Full-Time

Saskatoon Health Region

THE POSITION

Reporting to a consultant in the Continuing Care and Seniors’ Health (CC&SH) department, the Supportive Care
Projects Coordinator is responsible for mentoring and leading quality improvement and risk management in
assigned long term care homes within Saskatoon Health Region. This encompasses planning, design, coordination,
implementation and evaluation of projects and initiatives as identified by CC&SH.

THE PERSON

= Degree in Nursing.

= Current Registration with SRNA.

= Minimum 2 years experience in Long Term Care.

= Experience in staff leadership, development and training.

= Ability to organize work, handle multiple projects, work under pressure of deadlines and coordinate work with
a variety of staff and key stakeholders.

= Knowledge of the principles of adult learning and experience in working with adult learners.

< Demonstrated ability in teaching and facilitating group and individual activities.

= Knowledge of leadership strategies in order to encourage and advise.

= Working knowledge of continuous quality improvement theory and methodology.

= Demonstrated ability to promote and maintain positive relationships to achieve resident/family, team and
organizational goals within available resources.

= Evidence of ability to successfully manage, support and sustain change.

= Effective verbal and written communication skills including the ability to conduct presentations.

= Effective interpersonal skills and ability to collaborate effectively with diverse groups and individuals.

= Proven computer skills in the areas of Microsoft Outlook, Excel, Word and PowerPoint as well as use of the
Internet.

= Experience in research, survey development, interpreting and analyzing data an asset.

= Experience with RAI-MDS 2.0 an asset including experience conducting assessments and utilizing the outputs
for care planning and quality improvement.

= Ability to travel with valid driver’s license, vehicle in road worthy condition.

= Ability to gather and synthesize data, utilizing it for improvement strategies.

= Good attendance required.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable
for creating a culture of safety, working as a team, communicating effectively and responding to adverse events.

The Saskatoon Health Region is committed to providing mentorship for our employees; all new external hires will be

offered peer mentorship to support their transition into this position.

Please visit www.saskatoonhealthregion.ca and click on Join Our Team and How to Apply to submit your
application.

Please guote competition # 20114925-0

Saskatoon Health Region supports a shared commitment to a Representative Workforce that is respectful and
inclusive of all staff and clients. Saskatoon Health Region believes that building diversity among our staff will
increase our ability to meet the needs of our diverse client base.

A Criminal Record Check will be required prior to being offered a position with the Saskatoon Health Region

Saskatoon Health Region thanks all applicants, but only those chosen for interviews will be contacted

Respect, Compassion, Excellence, Stewardship, Collaboration


http://www.saskatoonhealthregion.ca/

