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Saskatoon Health Region
People Strategies
Employment Opportunity

Postings for January 31, 2012

HSAS
Competition #Site

Department

Position

Position Type

2 6 CALDER MENTAL HEALTH & ADDICTION ADDICTIONS COUNSELLOR - Permanent Full-Time
CENTRE SERVICES - ADULT PROGRAM DIPLOMA (SHRC - EXEMPTION EX
3076 & ARTICLE 22 - MALE
CANDIDATES ONLY)
SEIU
Competition #Site Department Position Position Type
RUH MATERIALS MANAGEMENT - PROCESSING STERILE PROCESSING WORKER  Temporary Full-time
SCH FOOD & NUTRITION SERVICES FOOD SERVICES WORKER Permanent Part-Time
SCH FOOD & NUTRITION SERVICES FOOD SERVICES WORKER Temporary Part-Time

QUILL PLAINS HOUSEKEEPING ENVIRONMENTAL SERVICES Temporary Full-time
CENTENNIAL WORKER
LODGE -
WATSON
RUH MENTAL HEALTH & ADDICTIONS UNIT CLERK Temporary Part-Time
SERVICES - IRENE AND LESLIE DUBE
CENTRE FOR MENTAL HEALTH
SCH FOOD & NUTRITION SERVICES FOOD SERVICES WORKER Permanent Part-Time
SPH MATERIALS MANAGEMENT- PROCESSING ~ STERILE PROCESSING WORKER ~ Permanent Part-Time
PC SOUTHRIDGE 1 HOME CARE/SPECIAL CARE AIDE Permanent Part-Time
RUH HEALTH RECORD SERVICES HEALTH RECORDS CLERK Temporary Full-time
LUTHER LAUNDRY LAUNDRY SERVICES WORKER Permanent Part-Time
SPECIAL CARE
HOME
STENSRUD NURSING HOME CARE/SPECIAL CARE AIDE Permanent Full-Time
LODGE -
JUBILEE
RESIDENCE
RUH SURGERY 5000/BURN UNIT LICENSED PRACTICAL NURSE Permanent Part-Time
SPH SURGERY 5B LICENSED PRACTICAL NURSE Permanent Part-Time

OLIVER LODGE

NURSING SERVICES

LICENSED PRACTICAL NURSE

Temporary Part-Time

HUMBOLDT PHARMACY PHARMACY TECHNICIAN Temporary Full-time
DISTRICT

HEALTH

COMPLEX

PC SOUTHRIDGE 1 HOME CARE/SPECIAL CARE AIDE Permanent Part-Time

OLIVER LODGE

NURSING SERVICES

HOME CARE/SPECIAL CARE AIDE

Permanent Full-Time

L BECEER EEEE B MadEE B nae

(HOME BASE)

RUH MATERIALS MANAGEMENT - STORES DISTRIBUTION WORKER Permanent Full-Time
RUH SURGERY SURGERY 5000/BURN UNIT HOME CARE/SPECIAL CARE AIDE Permanent Part-Time
SPH 5TH MEDICINE UNIT ASSISTANT Temporary Part-Time
LUTHER FOOD & NUTRITION FOOD SERVICES WORKER Temporary Part-Time
SPECIAL CARE

HOME

RUH SURGERY 5000/BURN UNIT HOME CARE/SPECIAL CARE AIDE Permanent Full-Time
CUDWORTH HUMBOLDT HOME CARE HOME CARE/SPECIAL CARE AIDE Temporary Part-Time

Respect, Compassion, Excellence, Stewardship, Collaboration
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Department

Position

Position Type

FACILITIES & ENGINEERING SERVICES

ENVIRONMENTAL SERVICES

Permanent Full-Time

WORKER
7 6 SPH LABORATORY MEDICINE - HAEMATOLOGY MEDICAL LABORATORY Permanent Part-Time
TECHNOLOGIST I
SPH LABORATORY MEDICINE - HAEMATOLOGY MEDICAL LABORATORY Permanent Part-Time
TECHNOLOGIST I
SPH MEDICAL IMAGING PORTER Temporary Full-time
SPH LABORATORY MEDICINE - SPECIMEN DATA ENTRY CLERK Permanent Part-Time
MANAGEMENT
20115554 LUTHER NURSING HOME CARE/SPECIAL CARE AIDE Permanent Full-Time
SPECIAL CARE
HOME
IDYLWYLD HOME CARE LICENSED PRACTICAL NURSE Permanent Part-Time
20115558 SPH FOOD & NUTRITION SERVICES FOOD SERVICES SUPERVISOR Temporary Part-Time
SUN
Competition # Site Department Position Position Type
RUH MEDICINE 6300 (NEUROSCIENCES) REGISTERED NURSE Temporary Full-time
RUH MEDICINE 6300 (NEUROSCIENCES) REGISTERED NURSE Temporary Full-time
p 6 RUH MENTAL HEALTH & ADDICTIONS REGISTERED NURSE/ Temporary Full-time
SERVICES - IRENE AND LESLIE DUBE REGISTERED PSYCHIATRIC
CENTRE FOR MENTAL HEALTH NURSE
IDYLWYLD HOME CARE (PEDIATRIC RESPITE REGISTERED NURSE Permanent Part-Time
PROGRAM)
20115524 SCH EMERGENCY REGISTERED NURSE Temporary Part-Time
20115525 RUH CHRONIC DISEASE MANAGEMENT - CHRONIC DISEASE Temporary Full-time
LIVEWELL DIABETES PROGRAM - AIM 4 MANAGEMENT NURSE EDUCATOR
HEALTH (SASKATOON HEALTH REGION
RELIES ON SECTION 48 OF THE
SASKATCHEWAN HUMAN RIGHTS
CODE TO GIVE PREFERENCE IN
EMPLOYMENT TO PERSONS OF
ABORIGINAL ANCESTRY FOR
THIS POSITION.)
20115528 SCH OPERATING ROOM CLINICAL COORDINATOR Permanent Full-Time
RUH MENTAL HEALTH & ADDICTIONS REGISTERED NURSE/ Temporary Part-Time
SERVICES - IRENE AND LESLIE DUBE REGISTERED PSYCHIATRIC
CENTRE FOR MENTAL HEALTH NURSE
PUBLIC PUBLIC HEALTH SERVICES PUBLIC HEALTH NURSE Permanent Full-Time
HEALTH
SERVICES
SCH EMERGENCY REGISTERED NURSE Temporary Part-Time
20115544 PUBLIC PUBLIC HEALTH SERVICES PUBLIC HEALTH NURSE Permanent Part-Time
HEALTH
SERVICES
RUH OBSTETRICS - LABOUR & REGISTERED NURSE Permanent Job Share
DELIVERY/ANTEPARTUM/FETAL
ASSESSMENT UNIT
SCH AMBULATORY SERVICES REGISTERED NURSE Permanent Part-Time

Respect, Compassion, Excellence, Stewardship, Collaboration
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SUN
Competition #Site Department Position Position Type
20115555 RUH MEDICAL DAY CARE REGISTERED NURSE Temporary Part-Time

Respect, Compassion, Excellence, Stewardship, Collaboration
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e 4 Employment Opportunity
Competition #20115556 Please quote Posting Date JANUARY 31, 2012
Position PERMANENT FULL-TIME ADDICTIONS COUNSELLOR - DIPLOMA (SHRC - EXEMPTION EX 3076 &
ARTICLE 22 - MALE CANDIDATES ONLY)
Department MENTAL HEALTH & ADDICTION SERVICES - ADULT PROGRAM
Facility CALDER CENTRE
Affiliation HSAS

Hours of work 9 & 12 Hour Shifts - Days, Evenings & Weekends - 4 On, 4 Off

Salary $24.931 to $30.485 per hour (Five Step Range) (Diploma)

LOSING DATE: FEBRUARY 10, 2012
JOB SUMMARY

As a successful applicant, you will be responsible to provide recovery services to persons affected by substance abuse
and family members. This will include screening and on-going assessment activities, individual and group counselling,
case and file management and community resource involvement. You will be working within a team environment.

QUALIFICATIONS

e To qualify for this position you require a Diploma in Chemical Dependency studies.
e Good attendance required.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.
The Saskatoon Health Region is committed to providing mentorship for our employees,; all new external hires will be
offered peer mentorship to support their transition into this position
ELIGIBILITY

This competition is open to all HSAS members of Saskatchewan. Please visit www.saskatoonhealthregion.ca and click
on Join Our Team and How To Apply to submit your application or fax to 306.655.0124 by the CLOSING DATE.

NOTE: PREFERENCE FOR THIS POSITION WILL BE GIVEN TO HSAS MEMBERS IN ACCORDANCE WITH THE
TERMS AND CONDITIONS OF THE SAHO/HSAS COLLECTIVE AGREEMENT.

Respect, Compassion, Excellence, Stewardship, Collaboration
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Competition #20115483 Please quote Posting Date JANUARY 31, 2012
Position TEMPORARY FULL-TIME STERILE PROCESSING WORKER

TERM POSITION: UP TO 2 YEARS
J.J.E. JOB CODE #188

Department MATERIALS MANAGEMENT - PROCESSING

Facility ROYAL UNIVERSITY HOSPITAL

Affiliation SEIU Anticipated Appointment Date FEBRUARY 2012
Hours of work 8 Hour Shifts - Days, Evenings & Weekends

Salary $18.34 to $19.64 per hour (Pay Band 9)

LOSING DATE: FEBRUARY 7, 2012
SUMMARY OF DUTIES

Cleans and sterilizes surgical instruments/equipment/linens and maintains/distributes sterile supplies for
department(s)/facility(s)/region.

QUALIFICATIONS

e Grade 12.
¢ Sterile Processing Technician certificate.
e Good attendance required.

KNOWLEDGE, SKILLS AND ABILITIES

¢ Basic computer skills.
¢ Ability to work independently.
e Communication and organizational skills.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.
The Saskatoon Health Region is committed to providing mentorship for our employees,; all new external hires will be
offered peer mentorship to support their transition into this position
ELIGIBILITY

This competition is open to all SEIU members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

Respect, Compassion, Excellence, Stewardship, Collaboration
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Competition #20115503 Please quote Posting Date JANUARY 31, 2012
Position PERMANENT PART-TIME FOOD SERVICES WORKER
J.J.E. JOB CODE #019

Department FOOD & NUTRITION SERVICES
Facility SASKATOON CITY HOSPITAL
Affiliation SEIU Anticipated Appointment Date FEBRUARY 2012

Hours of work 21 Shifts of 4 Hours per 6 Week Rotation - Days - Shifts vary between 0600-1930 - Works every
other weekend

Salary $16.74 to $17.92 per hour (Pay Band 6)

LOSING DATE: FEBRUARY 7, 2012
SUMMARY OF DUTIES

Assists with the (non-cooking) preparation and distribution of food and beverages. Provides cafeteria, catering and
dining room services. Cleans and sanitizes equipment and work areas.

QUALIFICATIONS

e Grade 10.
e Food Safe certificate.
e Good attendance required.

KNOWLEDGE, SKILLS AND ABILITIES

¢ Basic computer skills.
e Basic communication skKills.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.
The Saskatoon Health Region is committed to providing mentorship for our employees; all new external hires will be
offered peer mentorship to support their transition into this position
ELIGIBILITY

This competition is open to all SEIU members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

Respect, Compassion, Excellence, Stewardship, Collaboration
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Competition #20115504 Please quote Posting Date JANUARY 31, 2012
Position TEMPORARY PART-TIME FOOD SERVICES WORKER

TERM POSITION: UP TO 1 YEAR
J.J.E. JOB CODE #019

Department FOOD & NUTRITION SERVICES

Facility SASKATOON CITY HOSPITAL

Affiliation SEIU Anticipated Appointment Date FEBRUARY 2012
Hours of work 26 Shifts of 6 Hours per 6 Week Rotation

Salary $16.74 to $17.92 per hour (Pay Band 6)

LOSING DATE: FEBRUARY 7, 2012
SUMMARY OF DUTIES

Assists with the (non-cooking) preparation and distribution of food and beverages. Provides cafeteria, catering and
dining room services. Cleans and sanitizes equipment and work areas.

QUALIFICATIONS

e Grade 10.
e Food Safe certificate.
e Good attendance required.

KNOWLEDGE, SKILLS AND ABILITIES

¢ Basic computer skills.
e Basic communication skills.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.
The Saskatoon Health Region is committed to providing mentorship for our employees; all new external hires will be
offered peer mentorship to support their transition into this position
ELIGIBILITY

This competition is open to all SEIU members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

Respect, Compassion, Excellence, Stewardship, Collaboration
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Competition #20115506 Please quote Posting Date JANUARY 31, 2012
Position TEMPORARY FULL-TIME ENVIRONMENTAL SERVICES WORKER

TERM POSITION: UP TO 1 YEAR
J.J.E. JOB CODE #092

Department HOUSEKEEPING

Facility QUILL PLAINS CENTENNIAL LODGE - WATSON

Affiliation SEIU Anticipated Appointment Date FEBRUARY 2012
Hours of work 8 Hour Shifts - Days, Evenings & Weekends

Salary $16.20 to $17.35 per hour (Pay Band 5)

LOSING DATE: FEBRUARY 7, 2012
SUMMARY OF DUTIES

Provides a clean, sanitary and safe environment for clients/patients/residents, staff and visitors.

QUALIFICATIONS
e Grade 10.
e Good attendance required.
KNOWLEDGE, SKILLS AND ABILITIES
e Basic computer skills, where required by the job.
¢ Ability to work independently.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.

The Saskatoon Health Region is committed to providing mentorship for our employees; all new external hires will be
offered peer mentorship to support their transition into this position
ELIGIBILITY

This competition is open to all SEIU members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

Respect, Compassion, Excellence, Stewardship, Collaboration
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Competition #20115507 Please quote Posting Date JANUARY 31, 2012
Position TEMPORARY PART-TIME UNIT CLERK

TERM POSITION: UP TO 8 MONTHS
J.J.E. JOB CODE #183

Department MENTAL HEALTH & ADDICTIONS SERVICES - IRENE AND LESLIE DUBE CENTRE FOR MENTAL
HEALTH

Facility ROYAL UNIVERSITY HOSPITAL

Affiliation SEIU Anticipated Appointment Date FEBRUARY 2012

Hours of work 9 Shifts of 11.78 Hours per 4 Week Rotation - Days & Weekends

Salary $17.82 to $19.06 per hour (Pay Band 8)

CLOSING DATE: FEBRUARY 7, 2012
SUMMARY OF DUTIES
Provides reception and clerical support to a unit/department.
QUALIFICATIONS

e Office Education certificate.
e Good attendance required.

KNOWLEDGE, SKILLS AND ABILITIES
e Basic keyboarding/computer skills.
¢ Basic medical terminology.

¢ Interpersonal, organizational and communication skills.
e Ability to work independently.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.
The Saskatoon Health Region is committed to providing mentorship for our employees,; all new external hires will be
offered peer mentorship to support their transition into this position
ELIGIBILITY

This competition is open to all SEIU members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

Respect, Compassion, Excellence, Stewardship, Collaboration
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Competition #20115509 Please quote Posting Date JANUARY 31, 2012
Position PERMANENT PART-TIME FOOD SERVICES WORKER
J.J.E. JOB CODE #019
Department FOOD & NUTRITION SERVICES
Facility SASKATOON CITY HOSPITAL
Affiliation SEIU Anticipated Appointment Date FEBRUARY 2012
Hours of work 11 Shifts of 4 Hours, 6 Shifts of 6 Hours and 3 Shifts of 8 Hours per 6 Week Rotation - Hours vary

between 0630-1930 - Works every second weekend

Salary $16.74 to $17.92 per hour (Pay Band 6)

LOSING DATE: FEBRUARY 7, 2012
SUMMARY OF DUTIES

Assists with the (non-cooking) preparation and distribution of food and beverages. Provides cafeteria, catering and
dining room services. Cleans and sanitizes equipment and work areas.

QUALIFICATIONS

e Grade 10.
e Food Safe certificate.
e Good attendance required.

KNOWLEDGE, SKILLS AND ABILITIES

¢ Basic computer skills.
e Basic communication skKills.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.
The Saskatoon Health Region is committed to providing mentorship for our employees; all new external hires will be
offered peer mentorship to support their transition into this position
ELIGIBILITY

This competition is open to all SEIU members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

Respect, Compassion, Excellence, Stewardship, Collaboration
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Competition #20115515 Please quote Posting Date JANUARY 31, 2012
Position PERMANENT PART-TIME STERILE PROCESSING WORKER

J.J.E. JOB CODE #188

Department MATERIALS MANAGEMENT- PROCESSING
Facility ST. PAUL'S HOSPITAL
Affiliation SEIU Anticipated Appointment Date FEBRUARY 2012

Hours of work 6 Shifts of 8 Hours per 3 Week Rotation - Days, Evenings & Weekends

Salary $18.34 to $19.64 per hour (Pay Band 9)

LOSING DATE: FEBRUARY 7, 2012
SUMMARY OF DUTIES

Cleans and sterilizes surgical instruments/equipment/linens and maintains/distributes sterile supplies for
department(s)/facility(s)/region.

QUALIFICATIONS

e Grade 12.
e Sterile Processing Technician certificate.
e Good attendance required.

KNOWLEDGE, SKILLS AND ABILITIES

e Basic computer skills.
¢ Ability to work independently.
e Communication and organizational skills.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.
The Saskatoon Health Region is committed to providing mentorship for our employees; all new external hires will be
offered peer mentorship to support their transition into this position
ELIGIBILITY

This competition is open to all SEIU members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

Respect, Compassion, Excellence, Stewardship, Collaboration
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Competition #20115517 Please quote Posting Date JANUARY 31, 2012
Position PERMANENT PART-TIME HOME CARE/SPECIAL CARE AIDE
J.J.E. JOB CODE #022
Department SOUTHRIDGE 1
Facility PARKRIDGE CENTRE
Affiliation SEIU Anticipated Appointment Date FEBRUARY 2012
Hours of work 17 Shifts of 8 Hours per 6 Week Rotation - Days, Evenings & Weekends
Salary $19.38 to $20.75 per hour (Pay Band 11)

LOSING DATE: FEBRUARY 7, 2012
SUMMARY OF DUTIES

Provides personal care and activities of daily living for clients/patients/residents to encourage optimum level of
functioning. Supports clients/patients/residents in meeting their physical, emotional and spiritual needs.

QUALIFICATIONS
e Home Care/Special Care Aide certificate.
e Good attendance required.
KNOWLEDGE, SKILLS AND ABILITIES
e Basic computer skills, where required by the job.
¢ Interpersonal, organizational and communication skills.
¢ Ability to work independently.

¢ Valid drivers license, where required.
¢ Food Safe training.

NOTICE TO APPLICANTS
Letter of Understanding #22 v) regarding individuals without qualifications may be applicable.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.

The Saskatoon Health Region is committed to providing mentorship for our employees,; all new external hires will be
offered peer mentorship to support their transition into this position
ELIGIBILITY

This competition is open to all SEIU members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

Respect, Compassion, Excellence, Stewardship, Collaboration
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Competition #20115518 Please quote Posting Date JANUARY 31, 2012
Position TEMPORARY FULL-TIME HEALTH RECORDS CLERK

TERM POSITION: UP TO 2 YEARS
J.J.E. JOB CODE #110

Department HEALTH RECORD SERVICES
Facility ROYAL UNIVERSITY HOSPITAL
Affiliation SEIU Anticipated Appointment Date FEBRUARY 2012

Hours of work 8 Hour Shifts - Evenings Only - Monday to Friday - 1530-2400 Hours

Salary $17.27 to $18.49 per hour (Pay Band 7)

LOSING DATE: FEBRUARY 7, 2012
SUMMARY OF DUTIES

Assists in the establishment and maintenance of health records in accordance with departmental, regional and
legislative requirements.

QUALIFICATIONS

o Office Education certificate.
¢ Good attendance required.

KNOWLEDGE, SKILLS AND ABILITIES
¢ Basic medical terminology.

e Basic computer skills.
e Communication, organizational and interpersonal skills

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.

The Saskatoon Health Region is committed to providing mentorship for our employees; all new external hires will be
offered peer mentorship to support their transition into this position
ELIGIBILITY

This competition is open to all SEIU members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

Respect, Compassion, Excellence, Stewardship, Collaboration
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Competition #20115519 Please quote Posting Date JANUARY 31, 2012
Position PERMANENT PART-TIME LAUNDRY SERVICES WORKER

J.J.E. JOB CODE #035

Department LAUNDRY
Facility LUTHER SPECIAL CARE HOME
Affiliation SEIU Anticipated Appointment Date FEBRUARY 2012

Hours of work 2 Shifts of 4 Hours and 12 Shifts of 8 Hours per 6 Week Rotation - Days & Weekends

Salary $16.20 to $17.35 per hour (Pay Band 5)

LOSING DATE: FEBRUARY 7, 2012
SUMMARY OF DUTIES

Provides laundry related services to all departments and facilities for clients, patients, residents and staff.
QUALIFICATIONS

e Grade 10.
¢ Good attendance required.

KNOWLEDGE, SKILLS AND ABILITIES
e Basic computer skills, where required by the job.

¢ Ability to work independently.
¢ Valid drivers license, where required by the job.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.

The Saskatoon Health Region is committed to providing mentorship for our employees,; all new external hires will be
offered peer mentorship to support their transition into this position
ELIGIBILITY

This competition is open to all SEIU members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

Respect, Compassion, Excellence, Stewardship, Collaboration
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Competition #20115520 Please quote Posting Date JANUARY 31, 2012
Position PERMANENT FULL-TIME HOME CARE/SPECIAL CARE AIDE
J.J.E. JOB CODE #022
Department NURSING
Facility STENSRUD LODGE - JUBILEE RESIDENCE
Affiliation SEIU Anticipated Appointment Date FEBRUARY 2012

Hours of work 8 Hour Shifts - Evenings & Weekends - 1430-2300 Hours

Salary $19.38 to $20.75 per hour (Pay Band 11)

LOSING DATE: FEBRUARY 7, 2012
SUMMARY OF DUTIES

Provides personal care and activities of daily living for clients/patients/residents to encourage optimum level of
functioning. Supports clients/patients/residents in meeting their physical, emotional and spiritual needs.

QUALIFICATIONS

e Home Care/Special Care Aide certificate.
e Good attendance required.

KNOWLEDGE, SKILLS AND ABILITIES

e Basic computer skills, where required by the job.

¢ Interpersonal, organizational and communication skills.
¢ Ability to work independently.

¢ Valid drivers license, where required.

¢ Food Safe training.

NOTICE TO APPLICANTS

Letter of Understanding #22 v) regarding individuals without qualifications may be applicable.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.

The Saskatoon Health Region is committed to providing mentorship for our employees,; all new external hires will be
offered peer mentorship to support their transition into this position
ELIGIBILITY

This competition is open to all SEIU members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

Respect, Compassion, Excellence, Stewardship, Collaboration
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Competition #20115521 Please quote Posting Date JANUARY 31, 2012
Position PERMANENT PART-TIME LICENSED PRACTICAL NURSE
J.J.E. JOB CODE #020
Department SURGERY 5000/BURN UNIT
Facility ROYAL UNIVERSITY HOSPITAL
Affiliation SEIU Anticipated Appointment Date FEBRUARY 2012

Hours of work 6 Shifts of 11.78 Hours per 4 Week Rotation - Days, Nights & Weekends

Salary $31.01 to $33.21 per hour (Pay Band 16)

LOSING DATE: FEBRUARY 7, 2012
SUMMARY OF DUTIES

Promotes health and healing by functioning as a member of the care team to provide optimum care for convalescent,
acutely/chronically ill, home care and long-term care clients/patients/residents.

QUALIFICATIONS

¢ Practical Nursing certificate.
¢ Licensed with Saskatchewan Association of Licensed Practical Nurses.
e Good attendance required.

KNOWLEDGE, SKILLS AND ABILITIES
e Basic computer skills, where required by the job.
¢ Interpersonal, organizational and communication skills.

¢ Ability to work independently.
¢ Valid drivers license, where required by the job.

ACTIVITIES & ABILITIES SPECIFIC TO SASKATOON HEALTH REGION

e The incumbent will work full scope of practice.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.

The Saskatoon Health Region is committed to providing mentorship for our employees,; all new external hires will be
offered peer mentorship to support their transition into this position
ELIGIBILITY

This competition is open to all SEIU members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

Respect, Compassion, Excellence, Stewardship, Collaboration
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Competition #20115523 Please quote Posting Date JANUARY 31, 2012
Position PERMANENT PART-TIME LICENSED PRACTICAL NURSE
J.J.E. JOB CODE #020
Department SURGERY 5B
Facility ST. PAUL'S HOSPITAL
Affiliation SEIU Anticipated Appointment Date FEBRUARY 2012

Hours of work 6 Shifts of 11.78 Hours per 4 Week Rotation - Days, Nights & Weekends

Salary $31.01 to $33.21 per hour (Pay Band 16)

LOSING DATE: FEBRUARY 7, 2012
SUMMARY OF DUTIES

Promotes health and healing by functioning as a member of the care team to provide optimum care for convalescent,
acutely/chronically ill, home care and long-term care clients/patients/residents.

QUALIFICATIONS

¢ Practical Nursing certificate.
¢ Licensed with Saskatchewan Association of Licensed Practical Nurses.
e Good attendance required.

KNOWLEDGE, SKILLS AND ABILITIES
e Basic computer skills, where required by the job.
¢ Interpersonal, organizational and communication skills.

¢ Ability to work independently.
¢ Valid drivers license, where required by the job.

ACTIVITIES & ABILITIES SPECIFIC TO SASKATOON HEALTH REGION

e The incumbent will work full scope of practice.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.

The Saskatoon Health Region is committed to providing mentorship for our employees,; all new external hires will be
offered peer mentorship to support their transition into this position
ELIGIBILITY

This competition is open to all SEIU members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

Respect, Compassion, Excellence, Stewardship, Collaboration



Saskatoon\ Saskatoon Health Region

( Health People Strategies
e 4 Employment Opportunity
Competition #20115529 Please quote Posting Date JANUARY 31, 2012
Position TEMPORARY PART-TIME LICENSED PRACTICAL NURSE

TERM POSITION: UP TO 1 YEAR
J.J.E. JOB CODE #020

Department NURSING SERVICES
Facility OLIVER LODGE
Affiliation SEIU Anticipated Appointment Date FEBRUARY 2012

Hours of work 10 Shifts of 8 Hours per 6 Week Rotation - Days, Evenings & Weekends - Shifts are 0645-1515
and 1430-2300

Salary $31.01 to $33.21 per hour (Pay Band 16)

CLOSING DATE: FEBRUARY 7, 2012
SUMMARY OF DUTIES

Promotes health and healing by functioning as a member of the care team to provide optimum care for convalescent,
acutely/chronically ill, home care and long-term care clients/patients/residents.

QUALIFICATIONS

e Practical Nursing certificate.
¢ Licensed with Saskatchewan Association of Licensed Practical Nurses.
e Good attendance required.

KNOWLEDGE, SKILLS AND ABILITIES

e Basic computer skills, where required by the job.

¢ Interpersonal, organizational and communication skills.
¢ Ability to work independently.

¢ Valid drivers license, where required by the job.

ACTIVITIES & ABILITIES SPECIFIC TO SASKATOON HEALTH REGION
¢ The incumbent will work full scope of practice.
Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.
The Saskatoon Health Region is committed to providing mentorship for our employees,; all new external hires will be
offered peer mentorship to support their transition into this position
ELIGIBILITY

This competition is open to all SEIU members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

Respect, Compassion, Excellence, Stewardship, Collaboration



Saskatoon\ Saskatoon Health Region

( Health People Strategies
e 4 Employment Opportunity
Competition #20115530 Please quote Posting Date JANUARY 31, 2012
Position TEMPORARY FULL-TIME PHARMACY TECHNICIAN

TERM POSITION: UP TO 20 MONTHS
J.J.E. JOB CODE #003

Department PHARMACY
Facility HUMBOLDT DISTRICT HEALTH COMPLEX
Affiliation SEIU Anticipated Appointment Date FEBRUARY 2012

Hours of work 8 Hour Shifts - Days - Monday to Friday - 0730-1600 Hours

Salary $24.00 to $25.72 per hour (Pay Band 13)

LOSING DATE: FEBRUARY 7, 2012
SUMMARY OF DUTIES

Responsible for the acquisition, preparation, checking and distribution of medications/pharmaceutical products and
supplies to Nursing Units, other facilities and community based health care services.

QUALIFICATIONS

e Pharmacy Technician certificate.
¢ Good attendance required.

KNOWLEDGE, SKILLS AND ABILITIES

e Intermediate computer skills

e Communication, organizational and interpersonal skills
¢ Ability to work independently

¢ Valid drivers license, where required by the job

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.

The Saskatoon Health Region is committed to providing mentorship for our employees,; all new external hires will be
offered peer mentorship to support their transition into this position
ELIGIBILITY

This competition is open to all SEIU members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

Respect, Compassion, Excellence, Stewardship, Collaboration



Saskatoon\ Saskatoon Health Region

( Efigngnl]th People Strategies _
4 Employment Opportunity
Competition #20115531 Please quote Posting Date JANUARY 31, 2012
Position PERMANENT PART-TIME HOME CARE/SPECIAL CARE AIDE
J.J.E. JOB CODE #022
Department SOUTHRIDGE 1
Facility PARKRIDGE CENTRE
Affiliation SEIU Anticipated Appointment Date FEBRUARY 2012
Hours of work 14 Shifts of 8 Hours per 6 Week Rotation - Evenings, Nights & Weekends
Salary $19.38 to $20.75 per hour (Pay Band 11)

LOSING DATE: FEBRUARY 7, 2012
SUMMARY OF DUTIES

Provides personal care and activities of daily living for clients/patients/residents to encourage optimum level of
functioning. Supports clients/patients/residents in meeting their physical, emotional and spiritual needs.

QUALIFICATIONS
e Home Care/Special Care Aide certificate.
e Good attendance required.
KNOWLEDGE, SKILLS AND ABILITIES
e Basic computer skills, where required by the job.
¢ Interpersonal, organizational and communication skills.
¢ Ability to work independently.

¢ Valid drivers license, where required.
¢ Food Safe training.

NOTICE TO APPLICANTS
Letter of Understanding #22 v) regarding individuals without qualifications may be applicable.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.

The Saskatoon Health Region is committed to providing mentorship for our employees,; all new external hires will be
offered peer mentorship to support their transition into this position
ELIGIBILITY

This competition is open to all SEIU members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

Respect, Compassion, Excellence, Stewardship, Collaboration



Saskatoon\ Saskatoon Health Region

{Health People Strategies
e 4 Employment Opportunity
Competition #20115534 Please quote Posting Date JANUARY 31, 2012
Position PERMANENT FULL-TIME HOME CARE/SPECIAL CARE AIDE
J.J.E. JOB CODE #022
Department NURSING SERVICES
Facility OLIVER LODGE
Affiliation SEIU Anticipated Appointment Date FEBRUARY 2012

Hours of work 8 Hour Shifts - Nights & Weekends - 2245-0715 Hours

Salary $19.38 to $20.75 per hour (Pay Band 11)

LOSING DATE: FEBRUARY 7, 2012
SUMMARY OF DUTIES

Provides personal care and activities of daily living for clients/patients/residents to encourage optimum level of
functioning. Supports clients/patients/residents in meeting their physical, emotional and spiritual needs.

QUALIFICATIONS

e Home Care/Special Care Aide certificate.
e Good attendance required.

KNOWLEDGE, SKILLS AND ABILITIES

e Basic computer skills, where required by the job.

¢ Interpersonal, organizational and communication skills.
¢ Ability to work independently.

¢ Valid drivers license, where required.

¢ Food Safe training.

NOTICE TO APPLICANTS

Letter of Understanding #22 v) regarding individuals without qualifications may be applicable.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.

The Saskatoon Health Region is committed to providing mentorship for our employees,; all new external hires will be
offered peer mentorship to support their transition into this position
ELIGIBILITY

This competition is open to all SEIU members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

Respect, Compassion, Excellence, Stewardship, Collaboration



Saskatoon\ Saskatoon Health Region

{Health People Strategies
e 4 Employment Opportunity
Competition #20115535 Please quote Posting Date JANUARY 31, 2012
Position PERMANENT FULL-TIME DISTRIBUTION WORKER
J.J.E. JOB CODE #084
Department MATERIALS MANAGEMENT - STORES
Facility ROYAL UNIVERSITY HOSPITAL
Affiliation SEIU Anticipated Appointment Date FEBRUARY 2012

Hours of work 8 Hour Shifts - Days - Monday to Friday - 0800-1630 Hours - 5-5-4

Salary $15.67 to $16.78 per hour (Pay Band 4)

LOSING DATE: FEBRUARY 7, 2012
SUMMARY OF DUTIES
Collects and delivers supplies and equipment for various departments throughout the facility.
QUALIFICATIONS

e Grade 10.
¢ Good attendance required.

KNOWLEDGE, SKILLS AND ABILITIES

e Basic computer skills.
e Communication skills.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.
The Saskatoon Health Region is committed to providing mentorship for our employees; all new external hires will be
offered peer mentorship to support their transition into this position
ELIGIBILITY

This competition is open to all SEIU members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

Respect, Compassion, Excellence, Stewardship, Collaboration



Saskatoon\ Saskatoon Health Region

{Health People Strategies
e 4 Employment Opportunity
Competition #20115536 Please quote Posting Date JANUARY 31, 2012
Position PERMANENT PART-TIME HOME CARE/SPECIAL CARE AIDE
J.J.E. JOB CODE #022
Department SURGERY SURGERY 5000/BURN UNIT
Facility ROYAL UNIVERSITY HOSPITAL
Affiliation SEIU Anticipated Appointment Date FEBRUARY 2012

Hours of work 6 Shifts of 11.78 Hours per 4 Week Rotation - Days & Evenings

Salary $19.38 to $20.75 per hour (Pay Band 11)

LOSING DATE: FEBRUARY 7, 2012
SUMMARY OF DUTIES

Provides personal care and activities of daily living for clients/patients/residents to encourage optimum level of
functioning. Supports clients/patients/residents in meeting their physical, emotional and spiritual needs.

QUALIFICATIONS

e Home Care/Special Care Aide certificate.
e Good attendance required.

KNOWLEDGE, SKILLS AND ABILITIES

e Basic computer skills, where required by the job.

¢ Interpersonal, organizational and communication skills.
¢ Ability to work independently.

¢ Valid drivers license, where required.

¢ Food Safe training.

NOTICE TO APPLICANTS

Letter of Understanding #22 v) regarding individuals without qualifications may be applicable.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.

The Saskatoon Health Region is committed to providing mentorship for our employees,; all new external hires will be
offered peer mentorship to support their transition into this position
ELIGIBILITY

This competition is open to all SEIU members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

Respect, Compassion, Excellence, Stewardship, Collaboration



Saskatoon\ Saskatoon Health Region

( Health People Strategies
e 4 Employment Opportunity
Competition #20115538 Please quote Posting Date JANUARY 31, 2012
Position TEMPORARY PART-TIME UNIT ASSISTANT

TERM POSITION: UP TO 2 YEARS
J.J.E. JOB CODE #235

Department 5TH MEDICINE

Facility ST. PAUL'S HOSPITAL

Affiliation SEIU Anticipated Appointment Date FEBRUARY 2012
Hours of work 14 Shifts of 8 Hours per 4 Week Rotation - Evenings Only

Salary $17.82 to $19.06 per hour (Pay Band 8)

LOSING DATE: FEBRUARY 7, 2012
SUMMARY OF DUTIES
Provides support to a unit/department by performing reception, clerical, portering and cleaning duties.
QUALIFICATIONS
¢ Office Education certificate.

e Good attendance required.
KNOWLEDGE, SKILLS AND ABILITIES

¢ Basic keyboarding/computer skills.

¢ Basic medical terminology.

e Interpersonal, organizational and communication skills.
¢ Ability to work independently.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.

The Saskatoon Health Region is committed to providing mentorship for our employees; all new external hires will be
offered peer mentorship to support their transition into this position
ELIGIBILITY

This competition is open to all SEIU members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

Respect, Compassion, Excellence, Stewardship, Collaboration



Saskatoon\ Saskatoon Health Region

( Health People Strategies
e 4 Employment Opportunity
Competition #20115539 Please quote Posting Date JANUARY 31, 2012
Position TEMPORARY PART-TIME FOOD SERVICES WORKER

TERM POSITION: UP TO 2 YEARS
J.J.E. JOB CODE #019

Department FOOD & NUTRITION
Facility LUTHER SPECIAL CARE HOME
Affiliation SEIU Anticipated Appointment Date FEBRUARY 2012

Hours of work 16 Shifts of 8 Hours and 10 Shifts of 4 Hours per 6 Week Rotation - Days, Evenings & Weekends

Salary $16.74 to $17.92 per hour (Pay Band 6)

LOSING DATE: FEBRUARY 7, 2012
SUMMARY OF DUTIES

Assists with the (non-cooking) preparation and distribution of food and beverages. Provides cafeteria, catering and
dining room services. Cleans and sanitizes equipment and work areas.

QUALIFICATIONS

e Grade 10.
e Food Safe certificate.
e Good attendance required.

KNOWLEDGE, SKILLS AND ABILITIES

¢ Basic computer skills.
e Basic communication skills.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.
The Saskatoon Health Region is committed to providing mentorship for our employees; all new external hires will be
offered peer mentorship to support their transition into this position
ELIGIBILITY

This competition is open to all SEIU members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

Respect, Compassion, Excellence, Stewardship, Collaboration
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4 Employment Opportunity
Competition #20115540 Please quote Posting Date JANUARY 31, 2012
Position PERMANENT FULL-TIME HOME CARE/SPECIAL CARE AIDE
J.J.E. JOB CODE #022
Department SURGERY 5000/BURN UNIT
Facility ROYAL UNIVERSITY HOSPITAL
Affiliation SEIU Anticipated Appointment Date FEBRUARY 2012
Hours of work 11.78 Hour Shifts - Days & Evenings
Salary $19.38 to $20.75 per hour (Pay Band 11)

LOSING DATE: FEBRUARY 7, 2012
SUMMARY OF DUTIES

Provides personal care and activities of daily living for clients/patients/residents to encourage optimum level of
functioning. Supports clients/patients/residents in meeting their physical, emotional and spiritual needs.

QUALIFICATIONS
e Home Care/Special Care Aide certificate.
e Good attendance required.
KNOWLEDGE, SKILLS AND ABILITIES
e Basic computer skills, where required by the job.
¢ Interpersonal, organizational and communication skills.
¢ Ability to work independently.

¢ Valid drivers license, where required.
¢ Food Safe training.

NOTICE TO APPLICANTS
Letter of Understanding #22 v) regarding individuals without qualifications may be applicable.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.

The Saskatoon Health Region is committed to providing mentorship for our employees,; all new external hires will be
offered peer mentorship to support their transition into this position
ELIGIBILITY

This competition is open to all SEIU members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

Respect, Compassion, Excellence, Stewardship, Collaboration



Saskatoon\ Saskatoon Health Region

( Health People Strategies
e 4 Employment Opportunity
Competition #20115541 Please quote Posting Date JANUARY 31, 2012
Position TEMPORARY PART-TIME HOME CARE/SPECIAL CARE AIDE

TERM POSITION: UP TO 2 YEARS
J.J.E. JOB CODE #022

Department HUMBOLDT HOME CARE

Facility CUDWORTH (HOME BASE)

Affiliation SEIU Anticipated Appointment Date FEBRUARY 2012
Hours of work 78 Hours per 6 Week Rotation - Days, Evenings, Nights & Weekends

Salary $19.38 to $20.75 per hour (Pay Band 11)

LOSING DATE: FEBRUARY 7, 2012
SUMMARY OF DUTIES

Provides personal care and activities of daily living for clients/patients/residents to encourage optimum level of
functioning. Supports clients/patients/residents in meeting their physical, emotional and spiritual needs.

QUALIFICATIONS
e Home Care/Special Care Aide certificate.
e Good attendance required.
KNOWLEDGE, SKILLS AND ABILITIES
e Basic computer skills, where required by the job.
¢ Interpersonal, organizational and communication skills.
¢ Ability to work independently.

¢ Valid drivers license, where required.
¢ Food Safe training.

ACTIVITIES & ABILITIES SPECIFIC TO SASKATOON HEALTH REGION

e The provision of care may include personal care, meal preparation, respite and home management.
e Travel is required in the provision of client care. The incumbent is required to have access to a reliable vehicle.

NOTICE TO APPLICANTS
Letter of Understanding #22 v) regarding individuals without qualifications may be applicable.
Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.

The Saskatoon Health Region is committed to providing mentorship for our employees; all new external hires will be
offered peer mentorship to support their transition into this position

ELIGIBILITY

This competition is open to all SEIU members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

Respect, Compassion, Excellence, Stewardship, Collaboration



Saskatoon\ Saskatoon Health Region

{Health People Strategies
e 4 Employment Opportunity
Competition #20115545 Please quote Posting Date JANUARY 31, 2012
Position PERMANENT FULL-TIME ENVIRONMENTAL SERVICES WORKER
J.J.E. JOB CODE #092
Department FACILITIES & ENGINEERING SERVICES
Facility SASKATOON CITY HOSPITAL
Affiliation SEIU Anticipated Appointment Date FEBRUARY 2012

Hours of work 8 Hour Shifts - Evenings Only - Monday to Friday - 1430-2300 Hours - 5-5-4

Salary $16.20 to $17.35 per hour (Pay Band 5)

LOSING DATE: FEBRUARY 7, 2012
SUMMARY OF DUTIES
Provides a clean, sanitary and safe environment for clients/patients/residents, staff and visitors.
QUALIFICATIONS

e Grade 10.
¢ Good attendance required.

KNOWLEDGE, SKILLS AND ABILITIES
e Basic computer skills, where required by the job.
¢ Ability to work independently.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.

The Saskatoon Health Region is committed to providing mentorship for our employees; all new external hires will be
offered peer mentorship to support their transition into this position
ELIGIBILITY

This competition is open to all SEIU members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

Respect, Compassion, Excellence, Stewardship, Collaboration



Saskatoon\ Saskatoon Health Region

{Health People Strategies
e 4 Employment Opportunity
Competition #20115546 Please quote Posting Date JANUARY 31, 2012
Position PERMANENT PART-TIME MEDICAL LABORATORY TECHNOLOGIST I
J.J.E. JOB CODE #070
Department LABORATORY MEDICINE - HAEMATOLOGY
Facility ST. PAUL'S HOSPITAL
Affiliation SEIU Anticipated Appointment Date MARCH 2012

Hours of work 8 Shifts of 8 Hours per 3 Week Rotation - Various Shifts - Days, Evenings, Nights & Weekends

Salary $31.47 to $33.71 per hour (Pay Band 16)

LOSING DATE: FEBRUARY 7, 2012
SUMMARY OF DUTIES

Performs laboratory duties for the detection, prevention, and management of physiological and pathological conditions.

QUALIFICATIONS

e Medical Laboratory Technology diploma.

¢ Certified by the Canadian Society for Medical Laboratory Science.

¢ Licensed and registered by the Saskatchewan Society of Medical Laboratory Technologists.
¢ Good attendance required.

KNOWLEDGE, SKILLS AND ABILITIES

e Basic computer skills.

¢ Analytical skills.

¢ Ability to work independently.

e Communication, organizational and interpersonal skills.
¢ Valid drivers license, where required by the job.

Please submit a copy of your registration with your application.

If no qualified applicants apply consideration will be given to those who possess general provisional or temporary
licenses.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.

The Saskatoon Health Region is committed to providing mentorship for our employees; all new external hires will be
offered peer mentorship to support their transition into this position
ELIGIBILITY

This competition is open to all SEIU members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

Respect, Compassion, Excellence, Stewardship, Collaboration



Saskatoon\ Saskatoon Health Region

{Health People Strategies
e 4 Employment Opportunity
Competition #20115547 Please quote Posting Date JANUARY 31, 2012
Position PERMANENT PART-TIME MEDICAL LABORATORY TECHNOLOGIST I
J.J.E. JOB CODE #070
Department LABORATORY MEDICINE - HAEMATOLOGY
Facility ST. PAUL'S HOSPITAL
Affiliation SEIU Anticipated Appointment Date MARCH 2012

Hours of work 8 Shifts of 8 Hours per 3 Week Rotation - Various Shifts - Days, Evenings, Nights & Weekends

Salary $31.47 to $33.71 per hour (Pay Band 16)

LOSING DATE: FEBRUARY 7, 2012
SUMMARY OF DUTIES

Performs laboratory duties for the detection, prevention, and management of physiological and pathological conditions.

QUALIFICATIONS

e Medical Laboratory Technology diploma.

¢ Certified by the Canadian Society for Medical Laboratory Science.

¢ Licensed and registered by the Saskatchewan Society of Medical Laboratory Technologists.
¢ Good attendance required.

KNOWLEDGE, SKILLS AND ABILITIES

e Basic computer skills.

¢ Analytical skills.

¢ Ability to work independently.

e Communication, organizational and interpersonal skills.
¢ Valid drivers license, where required by the job.

Please submit a copy of your registration with your application.

If no qualified applicants apply consideration will be given to those who possess general provisional or temporary
licenses.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.

The Saskatoon Health Region is committed to providing mentorship for our employees; all new external hires will be
offered peer mentorship to support their transition into this position
ELIGIBILITY

This competition is open to all SEIU members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

Respect, Compassion, Excellence, Stewardship, Collaboration



Saskatoon\ Saskatoon Health Region
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e 4 Employment Opportunity
Competition #20115548 Please quote Posting Date JANUARY 31, 2012
Position TEMPORARY FULL-TIME PORTER

TERM POSITION: UP TO 7 MONTHS
J.J.E. JOB CODE #120

Department MEDICAL IMAGING

Facility ST. PAUL'S HOSPITAL

Affiliation SEIU Anticipated Appointment Date FEBRUARY 2012
Hours of work 8 Hour Shifts - Days, Evenings & Weekends

Salary $16.20 to $17.35 per hour (Pay Band 5)

LOSING DATE: FEBRUARY 7, 2012
SUMMARY OF DUTIES

Transports patients, patient related documents and a variety of goods, equipment, supplies and specimens.
QUALIFICATIONS

e Grade 10.
e Good attendance required.

KNOWLEDGE, SKILLS AND ABILITIES

e Basic computer skills.
e Communication and interpersonal skills.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.
The Saskatoon Health Region is committed to providing mentorship for our employees; all new external hires will be
offered peer mentorship to support their transition into this position
ELIGIBILITY

This competition is open to all SEIU members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

Respect, Compassion, Excellence, Stewardship, Collaboration
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e 4 Employment Opportunity

Competition #20115550 Please quote Posting Date JANUARY 31, 2012

Position PERMANENT PART-TIME DATA ENTRY CLERK
J.).E. JOB CODE #318

Department LABORATORY MEDICINE - SPECIMEN MANAGEMENT

Facility MULTI-FACILITY POSITION FOR SASKATOON HEALTH REGION
(HOME FACILITY - ST. PAUL'S HOSPITAL)

Affiliation SEIU Anticipated Appointment Date MARCH 2012

Hours of work 6 Shifts of 12 Hours per 4 Week Rotation - Days, Evenings & Weekends - Various Shifts of 12 & 8
hours

Salary $17.82 to $19.06 per hour (Pay Band 8)

CLOSING DATE: FEBRUARY 7, 2012
SUMMARY OF DUTIES
Primarily provides data entry services with some general office duties.
QUALIFICATIONS

e Office Education certificate.
e Good attendance required.

KNOWLEDGE, SKILLS AND ABILITIES

¢ Advanced data entry skills.

e Intermediate keyboarding skills.

e Intermediate computer skills.

e Basic medical terminology.

¢ Interpersonal, organizational and communication skills.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.
The Saskatoon Health Region is committed to providing mentorship for our employees; all new external hires will be
offered peer mentorship to support their transition into this position
ELIGIBILITY

This competition is open to all SEIU members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

Respect, Compassion, Excellence, Stewardship, Collaboration



Saskatoon\ Saskatoon Health Region
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iy Employment Opportunity
Competition #20115554 Please quote Posting Date JANUARY 31, 2012
Position PERMANENT FULL-TIME HOME CARE/SPECIAL CARE AIDE
J.J.E. JOB CODE #022
Department NURSING
Facility LUTHER SPECIAL CARE HOME
Affiliation SEIU Anticipated Appointment Date FEBRUARY 2012

Hours of work 8 Hour Shifts - Days, Nights & Weekends

Salary $19.38 to $20.75 per hour (Pay Band 11)

LOSING DATE: FEBRUARY 7, 2012
SUMMARY OF DUTIES

Provides personal care and activities of daily living for clients/patients/residents to encourage optimum level of
functioning. Supports clients/patients/residents in meeting their physical, emotional and spiritual needs.

QUALIFICATIONS

e Home Care/Special Care Aide certificate.
e Good attendance required.

KNOWLEDGE, SKILLS AND ABILITIES

e Basic computer skills, where required by the job.

¢ Interpersonal, organizational and communication skills.
¢ Ability to work independently.

¢ Valid drivers license, where required.

¢ Food Safe training.

NOTICE TO APPLICANTS

Letter of Understanding #22 v) regarding individuals without qualifications may be applicable.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.

The Saskatoon Health Region is committed to providing mentorship for our employees,; all new external hires will be
offered peer mentorship to support their transition into this position
ELIGIBILITY

This competition is open to all SEIU members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

Respect, Compassion, Excellence, Stewardship, Collaboration
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{Health People Strategies
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Competition #20115557 Please quote Posting Date JANUARY 31, 2012
Position PERMANENT PART-TIME LICENSED PRACTICAL NURSE
J.J.E. JOB CODE #020
Department HOME CARE
Facility IDYLWYLD CENTRE
Affiliation SEIU Anticipated Appointment Date FEBRUARY 2012

Hours of work 21 Shifts of 8 Hours per 6 Week Rotation - Days, Evenings & Weekends

Salary $31.01 to $33.21 per hour (Pay Band 16)

LOSING DATE: FEBRUARY 7, 2012
SUMMARY OF DUTIES

Promotes health and healing by functioning as a member of the care team to provide optimum care for convalescent,
acutely/chronically ill, home care and long-term care clients/patients/residents.

QUALIFICATIONS

¢ Practical Nursing certificate.
¢ Licensed with Saskatchewan Association of Licensed Practical Nurses.
e Good attendance required.

KNOWLEDGE, SKILLS AND ABILITIES
e Basic computer skills, where required by the job.
¢ Interpersonal, organizational and communication skills.

¢ Ability to work independently.
¢ Valid drivers license, where required by the job.

ACTIVITIES & ABILITIES SPECIFIC TO SASKATOON HEALTH REGION

e The incumbent will work full scope of practice.
e Travel is required in the provision of client care. The incumbent is required to have access to a reliable vehicle.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.
The Saskatoon Health Region is committed to providing mentorship for our employees; all new external hires will be
offered peer mentorship to support their transition into this position
ELIGIBILITY

This competition is open to all SEIU members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

Respect, Compassion, Excellence, Stewardship, Collaboration
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Competition #20115558 Please quote Posting Date JANUARY 31, 2012
Position TEMPORARY PART-TIME FOOD SERVICES SUPERVISOR

TERM POSITION: UP TO 2 YEARS
J.J.E. JOB CODE #004

Department FOOD & NUTRITION SERVICES
Facility ST. PAUL'S HOSPITAL
Affiliation SEIU Anticipated Appointment Date MARCH 2012

Hours of work 14 Shifts of 6 Hours per 6 Week Rotation - Evenings & Weekends - 1330-2000 Hours

Salary $26.35 to $28.20 per hour (Pay Band 14)

LOSING DATE: FEBRUARY 7, 2012
SUMMARY OF DUTIES
Responsible for the supervision and operation of Food and Nutrition Services.
QUALIFICATIONS
¢ Food and Nutrition Management diploma.

e Good attendance required.
EXPERIENCE

e Twenty-four (24) months previous experience in a Nutrition and Food Services environment.
KNOWLEDGE, SKILLS AND ABILITIES

e Basic computer skills.

¢ Interpersonal and communication skills.

¢ Organizational and leadership skills.
e Ability to work independently.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.

The Saskatoon Health Region is committed to providing mentorship for our employees,; all new external hires will be
offered peer mentorship to support their transition into this position
ELIGIBILITY

This competition is open to all SEIU members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

Respect, Compassion, Excellence, Stewardship, Collaboration
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Competition #20115511 Please quote Posting Date JANUARY 31, 2012
Position TEMPORARY FULL-TIME REGISTERED NURSE
TERM POSITION: UP TO 1 YEAR
Department MEDICINE 6300 (NEUROSCIENCES)
Facility ROYAL UNIVERSITY HOSPITAL
Affiliation SUN Anticipated Appointment Date FEBRUARY 2012

Hours of work 11.78 Hour Shifts - Days, Nights & Weekends

Salary Nurse A: $34.25 to $44.46 per hour (Six Step Range)

LOSING DATE: FEBRUARY 10, 2012
THE POSITION

Under the direction of the Manager of Nursing, the RN will be responsible for the assessment, planning, implementation
and evaluation of patient care on Medicine 6300 - Neurosciences.

THE NURSE
A diploma/degree in nursing, current registration with SRNA and certification in Basic Life Support at Level C are
required.

SELECTION
Selection for this position will be based on Article 27.04 of the SUN/SAHO Collective Agreement. The position shall be

offered on the basis of seniority, provided the applicant possesses the qualifications required to fill the position and the
sufficient ability to perform the duties and responsibilities of the position.

It will be desirable if you possess a knowledge of the principles, methods and techniques involved in performing nursing
services relating to the care of patients on Medicine 6300. Good attendance required.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.

The Saskatoon Health Region is committed to providing mentorship for our employees; all new external hires will be
offered peer mentorship to support their transition into this position

ELIGIBILITY

This competition is open to all SUN members of Saskatoon Health Region and its affiliated agencies; however, first
preference will be given to employees of Royal University Hospital. Please visit www.saskatoonhealthregion.ca and click
on Join Our Team and How To Apply to submit your application or fax to 306.655.0124 by the CLOSING DATE.

NOTE: THIS POSITION IS OPEN TO ALL SUN MEMBERS WITHIN THE BARGAINING UNIT AS PER ARTICLE
27.05 OF THE SUN COLLECTIVE BARGAINING AGREEMENT, HOWEVER FIRST PREFERENCE WILL BE GIVEN
TO EMPLOYEES OF SASKATOON HEALTH REGION AND ITS AFFILIATED AGENCIES.

Respect, Compassion, Excellence, Stewardship, Collaboration
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Competition #20115513 Please quote Posting Date JANUARY 31, 2012
Position TEMPORARY FULL-TIME REGISTERED NURSE
TERM POSITION: UP TO 1 YEAR
Department MEDICINE 6300 (NEUROSCIENCES)
Facility ROYAL UNIVERSITY HOSPITAL
Affiliation SUN Anticipated Appointment Date FEBRUARY 2012

Hours of work 11.78 Hour Shifts - Days, Nights & Weekends

Salary Nurse A: $34.25 to $44.46 per hour (Six Step Range)

LOSING DATE: FEBRUARY 10, 2012
THE POSITION

Under the direction of the Manager of Nursing, the RN will be responsible for the assessment, planning, implementation
and evaluation of patient care on Medicine 6300 - Neurosciences.

THE NURSE
A diploma/degree in nursing, current registration with SRNA and certification in Basic Life Support at Level C are
required.

SELECTION
Selection for this position will be based on Article 27.04 of the SUN/SAHO Collective Agreement. The position shall be

offered on the basis of seniority, provided the applicant possesses the qualifications required to fill the position and the
sufficient ability to perform the duties and responsibilities of the position.

It will be desirable if you possess a knowledge of the principles, methods and techniques involved in performing nursing
services relating to the care of patients on Medicine 6300. Good attendance required.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.

The Saskatoon Health Region is committed to providing mentorship for our employees; all new external hires will be
offered peer mentorship to support their transition into this position

ELIGIBILITY

This competition is open to all SUN members of Saskatoon Health Region and its affiliated agencies; however, first
preference will be given to employees of Royal University Hospital Please visit www.saskatoonhealthregion.ca and click
on Join Our Team and How To Apply to submit your application or fax to 306.655.0124 by the CLOSING DATE.

NOTE: THIS POSITION IS OPEN TO ALL SUN MEMBERS WITHIN THE BARGAINING UNIT AS PER ARTICLE
27.05 OF THE SUN COLLECTIVE BARGAINING AGREEMENT, HOWEVER FIRST PREFERENCE WILL BE GIVEN
TO EMPLOYEES OF SASKATOON HEALTH REGION AND ITS AFFILIATED AGENCIES.

Respect, Compassion, Excellence, Stewardship, Collaboration



Saskatoon\ Saskatoon Health Region

{Health People Strategies
e 4 Employment Opportunity

Competition #20115516 Please quote Posting Date JANUARY 31, 2012

Position TEMPORARY FULL-TIME REGISTERED NURSE/ REGISTERED PSYCHIATRIC NURSE
TERM POSITION: UP TO 1 YEAR

Department MENTAL HEALTH & ADDICTIONS SERVICES - IRENE AND LESLIE DUBE CENTRE FOR MENTAL
HEALTH

Facility ROYAL UNIVERSITY HOSPITAL

Affiliation SUN Anticipated Appointment Date FEBRUARY 2012

Hours of work 11.78 Hour Shifts - Days, Nights & Weekends

Salary Nurse A: $34.25 to $44.46 per hour (Six Step Range)

CLOSING DATE: FEBRUARY 10, 2012
THE POSITION

Under the direction of the Manager of Nursing, the RN/RPN will be responsible for the assessment, planning,
implementation and evaluation of patient care in Psychiatry.

THE NURSE

A diploma/degree in nursing, current registration with SRNA/RPNA and certification in Basic Life Support at Level C are
required.

SELECTION

Selection for this position will be based on Article 27.04 of the SUN/SAHO Collective Agreement. The position shall be
offered on the basis of seniority, provided the applicant possesses the qualifications required to fill the position and the
sufficient ability to perform the duties and responsibilities of the position.

It will be desirable if you possess a knowledge of the principles, methods and techniques involved in performing nursing
services relating to the care of patients in a psychiatric unit. This knowledge is commonly obtained through previous
experience in acute psychiatric nursing. Good attendance required.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.

The Saskatoon Health Region is committed to providing mentorship for our employees,; all new external hires will be
offered peer mentorship to support their transition into this position

ELIGIBILITY

This competition is open to all SUN members of Saskatoon Health Region and its affiliated agencies; however, first
preference will be given to employees of Royal University Hospital. Please visit www.saskatoonhealthregion.ca and click
on Join Our Team and How To Apply to submit your application or fax to 306.655.0124 by the CLOSING DATE.

NOTE: THIS POSITION IS OPEN TO ALL SUN MEMBERS WITHIN THE BARGAINING UNIT AS PER ARTICLE
27.05 OF THE SUN COLLECTIVE BARGAINING AGREEMENT, HOWEVER FIRST PREFERENCE WILL BE GIVEN
TO EMPLOYEES OF SASKATOON HEALTH REGION AND ITS AFFILIATED AGENCIES.

Respect, Compassion, Excellence, Stewardship, Collaboration
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Competition #20115522 Please quote Posting Date JANUARY 31, 2012
Position OTHER THAN FULL-TIME - REGULAR PART-TIME REGISTERED NURSE
Department HOME CARE (PEDIATRIC RESPITE PROGRAM)
Facility IDYLWYLD CENTRE
Affiliation SUN Anticipated Appointment Date FEBRUARY 2012
Hours of work 14 Shifts of 8 Hours per 6 Week Rotation - Days, Evenings, Nights & Weekends
Salary Nurse A: $34.25 to $44.46 per hour (Six Step Range)

LOSING DATE: FEBRUARY 10, 2012
THE POSITION

Under the direction of the Home Care Supervisor, the Registered Nurse carries major responsibilities in providing
nursing services in the home; collaborates as a member of a multi-disciplinary team in assessing needs, setting
priorities for care and developing standards for care; participates in educational programs and performance evaluation
process; promotes good public relations and participates, as required, in studies and research projects within the Home

Care Program.
THE NURSE

To qualify for this position, you must have a diploma or degree in Nursing (a Baccalaureate degree in Nursing is
preferred), current SRNA registration and CPR certification in Basic Life at Level C. A minimum of two years recent
experience in community nursing and/or at least two years of a broad generalist background is required. A current and
valid Saskatchewan Driver’s License and access to a vehicle that is in good repair is required.

SELECTION
Selection for this position will be based on Article 27.04 of the SUN/SAHO Collective Agreement. The position shall be

offered on the basis of seniority, provided the applicant possesses the qualifications required to fill the position and the
sufficient ability to perform the duties and responsibilities of the position. Good attendance required.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.

The Saskatoon Health Region is committed to providing mentorship for our employees,; all new external hires will be
offered peer mentorship to support their transition into this position

ELIGIBILITY

This competition is open to all SUN members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

NOTE: THIS POSITION IS OPEN TO ALL SUN MEMBERS WITHIN THE BARGAINING UNIT AS PER ARTICLE
27.05 OF THE SUN COLLECTIVE BARGAINING AGREEMENT, HOWEVER FIRST PREFERENCE WILL BE GIVEN
TO EMPLOYEES OF SASKATOON HEALTH REGION AND ITS AFFILIATED AGENCIES.

Respect, Compassion, Excellence, Stewardship, Collaboration
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Competition #20115524 Please quote Posting Date JANUARY 31, 2012
Position OTHER THAN FULL-TIME - TEMPORARY PART-TIME REGISTERED NURSE

TERM POSITION: UP TO 1 YEAR

Department EMERGENCY

Facility MULTI-FACILITY POSITION FOR SASKATOON HEALTH REGION
(HOME FACILITY - SASKATOON CITY HOSPITAL)

Affiliation SUN Anticipated Appointment Date FEBRUARY 2012

Hours of work 6 Shifts of 11.78 Hours per 4 Week Rotation - Days, Nights & Weekends

Salary Nurse A: $34.25 to $44.46 per hour (Six Step Range)

CLOSING DATE: FEBRUARY 10, 2012
THE POSITION

Under the direction of the Manager of Nursing, the RN will be responsible for the assessment, planning, implementation
and evaluation of patient care in the Emergency Department.

THE NURSE

A diploma/degree in nursing, current registration with SRNA and certification in Basic Life Support at Level C are
required. A.C.L.S., T.N.C.C. and P.E.D.A.L.S. certification preferred.

SELECTION

Selection for this position will be based on Article 27.04 of the SUN/SAHO Collective Agreement. The position shall be
offered on the basis of seniority, provided the applicant possesses the qualifications required to fill the position and the
sufficient ability to perform the duties and responsibilities of the position.

It will be desirable if you possess a knowledge of the principles, methods and techniques involved in performing nursing
services relating to the care of patients in an Emergency Department. This knowledge is commonly obtained through
previous experience in Emergency and Critical Care Nursing. Good attendance required.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.

The Saskatoon Health Region is committed to providing mentorship for our employees,; all new external hires will be
offered peer mentorship to support their transition into this position

ELIGIBILITY

This competition is open to all SUN members of Saskatoon Health Region and its affiliated agencies; however, first
preference will be given to employees of Saskatoon City Hospital, Royal University Hospital and St. Paul's Hospital.
Please visit www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or
fax to 306.655.0124 by the CLOSING DATE.

NOTE: THIS POSITION IS OPEN TO ALL SUN MEMBERS WITHIN THE BARGAINING UNIT AS PER ARTICLE
27.05 OF THE SUN COLLECTIVE BARGAINING AGREEMENT, HOWEVER FIRST PREFERENCE WILL BE GIVEN
TO EMPLOYEES OF SASKATOON HEALTH REGION AND ITS AFFILIATED AGENCIES.

Respect, Compassion, Excellence, Stewardship, Collaboration
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Competition #20115525 Please quote Posting Date JANUARY 31, 2012
Position TEMPORARY FULL-TIME CHRONIC DISEASE MANAGEMENT NURSE EDUCATOR (SASKATOON

HEALTH REGION RELIES ON SECTION 48 OF THE SASKATCHEWAN HUMAN RIGHTS CODE TO GIVE
PREFERENCE IN EMPLOYMENT TO PERSONS OF ABORIGINAL ANCESTRY FOR THIS POSITION.)

TERM POSITION: UP TO 1 YEAR

Department CHRONIC DISEASE MANAGEMENT - LIVEWELL DIABETES PROGRAM - AIM 4 HEALTH
Facility MULTI-FACILITY POSITION FOR SASKATOON HEALTH REGION

(HOME FACILITY - ROYAL UNIVERSITY HOSPITAL)
Affiliation SUN Anticipated Appointment Date MARCH 2012
Hours of work 8 Hour Shifts - Flex Hours - Days - Evenings & Weekend work may be required
Salary Nurse B: $37.33 to $46.56 per hour (Six Step Range)

CLOSING DATE: FEBRUARY 10, 2012

THE POSITION

The LiveWell Diabetes Program Aim 4 Health is an interdisciplinary diabetes care team that offers diabetes prevention, detection, care, and treatment
services to a diverse population, with a focus on the needs of First Nations, Métis & Immigrant peoples. Programs are delivered in a holistic and culturally
appropriate manner and in a variety of ways such as centre-based and outreach into the community in partnership with community

organizations. Reporting to the Manager of Chronic Disease Management, the CDM Nurse Educator will be responsible for:

e CDM programs in the area of diabetes and cardiovascular diseases, assisting with the development, co-ordination and implementation of clinic-based and
community-based outreach programs.

o Utilization of established criteria to assess and plan self-management care needs and appropriate intervention to ensure timely access to care.
 Efficient and effective individual self-management education and counseling for clients/families/caregivers in all aspects of diabetes management,

care, and treatment. Liaison with families, physicians, dietitians, staff nurses, community agencies and First Nations health organizations.

* Coordination and facilitation of group education classes for outpatients in a variety of settings.

e Promotion of continuing health professional involvement in patient education through effective communication, development of resource materials, and
provision of in-service education delivered in a culturally appropriate manner.

THE NURSE

* Requires a Baccalaureate Degree in Nursing. Masters degree in Nursing, Adult or Continuing Education is an asset.

e Requires current registration with SRNA, current certification in HeartSaver Health Care Provider, Level C (CPR).

e Three (3) years related clinical nursing experience with clients and families with chronic disease, in particular diabetes.

Experience with other vascular diseases such as cardiovascular and chronic kidney disease is an asset.

e Minimum of one (1) year experience in adult education & group facilitation including teaching/counseling, and facilitating group activities.

e One (1) year experience in program/resource development related to needs assessment, planning, program design, implementation and evaluation.

e Requires a minimum of one (1) year experience working with Aboriginal peoples in a community-based health-related program.

e Requires cultural sensitivity and openness to working with diverse populations. Ability to speak a First Nations or Métis language is an asset.

* Demonstrated ability to deliver diabetes programs and services in a holistic and culturally appropriate manner with First Nations & Métis peoples.

* Requires knowledge and understanding of First Nations & Métis customs, family systems, practices, health needs and healthcare organizations.

e Current certification with the Canadian Diabetes Educator Certification Board (CDECB) required upon employment or at the earliest annual
examination following achievement of the eligibility criteria, as outlined by CDECB.

e Membership with the Diabetes Education Section (DES) is an asset.

e Demonstrated skill in teaching patients/families individually and in a group setting working with a variety of community partners in program delivery

e Demonstrated highly-developed clinical assessment skills.

* Demonstrated ability to establish and maintain effective interpersonal/consultative relationships and communication patterns with all contacts and with
other health professionals of the interdisciplinary team. Demonstrated ability to work independently while working effectively within a team environment.
e Computer skills and familiarity with Word, Excel, Access, and Powerpoint.

» Valid driver’s license and access to a reliable vehicle.

e Good attendance required.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for creating a culture of safety, working as a
team, communicating effectively and responding to adverse events.
The Saskatoon Health Region is committed to providing mentorship for our employees, all new external hires will be offered peer mentorship to support
their transition into this position
ELIGIBILITY

This competition is open to all SUN members of Saskatoon Health Region and its affiliated agencies; however, first preference will be given to employees of
Royal University Hospital. Please visit www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

NOTE: THIS POSITION IS OPEN TO ALL SUN MEMBERS WITHIN THE BARGAINING UNIT AS PER ARTICLE 27.05 OF THE SUN COLLECTIVE
BARGAINING AGREEMENT, HOWEVER FIRST PREFERENCE WILL BE GIVEN TO EMPLOYEES OF SASKATOON HEALTH REGION AND ITS
AFFILIATED AGENCIES.

Respect, Compassion, Excellence, Stewardship, Collaboration
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Competition #20115528 Please quote Posting Date JANUARY 31, 2012
Position PERMANENT FULL-TIME CLINICAL COORDINATOR
Department OPERATING ROOM
Facility MULTI-FACILITY POSITION FOR SASKATOON HEALTH REGION

(HOME FACILITY - SASKATOON CITY HOSPITAL)

Affiliation SUN Anticipated Appointment Date MARCH 2012

Hours of work 8 Hour Shifts - Days - 0700-1530 Hours

Salary Nurse B: $37.33 to $46.56 per hour (Six Step Range)

LOSING DATE: FEBRUARY 10, 2012
THE POSITION

The Clinical Coordinator, under the direction of the Manager, is primarily accountable for the system navigation and
coordination of patient flow on the nursing unit. This is achieved by the Coordinator having an ongoing awareness and
involvement in workflow of the unit. Duties include bed management, discharge planning, advocating for the
patient/family, identifying supply and equipment needs and assisting with staff scheduling.

THE NURSE

e Degree or Diploma in Nursing.

e Current registration with SRNA.

e Current CPR certification as required by the specific service.

e Minimum of five (5) years recent acute care nursing experience, three (3) of which must be in the specific clinical area.
e Previous supervisory experience would be an asset.

¢ Self motivated and self directed.

¢ Knowledge of leadership strategies in order to lead, encourage, advise and cooperate with colleagues to promote and
maintain positive relationships, to achieve patient, team and organizational goals within available resources.

¢ Knowledge of current trends, issues and perspectives of nursing in the specific clinical area.

e Knowledge of communication techniques and approaches in order to adapt to multiple and ever changing situations
and environments.

¢ Knowledge of critical thinking processes in order to creatively solve problems in an open and resourceful manner.

¢ Knowledge of conflict resolution techniques.

¢ Knowledge of policy and procedure development and quality assurance initiatives.

e Knowledge of the role of the specific clinical area within the entire health system.

SELECTION
e Good attendance required.
Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.
The Saskatoon Health Region is committed to providing mentorship for our employees; all new external hires will be
offered peer mentorship to support their transition into this position
ELIGIBILITY

This competition is open to all SUN members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

NOTE: THIS POSITION IS OPEN TO ALL SUN MEMBERS WITHIN THE BARGAINING UNIT AS PER ARTICLE
27.05 OF THE SUN COLLECTIVE BARGAINING AGREEMENT, HOWEVER FIRST PREFERENCE WILL BE GIVEN
TO EMPLOYEES OF SASKATOON HEALTH REGION AND ITS AFFILIATED AGENCIES.

Respect, Compassion, Excellence, Stewardship, Collaboration
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Competition #20115532 Please quote Posting Date JANUARY 31, 2012
Position OTHER THAN FULL-TIME - TEMPORARY PART-TIME REGISTERED NURSE/ REGISTERED

PSYCHIATRIC NURSE
TERM POSITION: UP TO 1 YEAR

Department MENTAL HEALTH & ADDICTIONS SERVICES - IRENE AND LESLIE DUBE CENTRE FOR MENTAL
HEALTH

Facility ROYAL UNIVERSITY HOSPITAL

Affiliation SUN Anticipated Appointment Date FEBRUARY 2012

Hours of work 23 Shifts of 8 Hours per 12 Week Rotation - Days, Evenings & Weekends

Salary Nurse A: $34.25 to $44.46 per hour (Six Step Range)

LOSING DATE: FEBRUARY 10, 2012
THE POSITION

Under the direction of the Manager of Nursing, the RN/RPN will be responsible for the assessment, planning,
implementation and evaluation of patient care in Psychiatry.

THE NURSE

A diploma/degree in nursing, current registration with SRNA/RPNAS and certification in Basic Life Support at Level C are
required.

SELECTION

Selection for this position will be based on Article 27.04 of the SUN/SAHO Collective Agreement. The position shall be
offered on the basis of seniority, provided the applicant possesses the qualifications required to fill the position and the
sufficient ability to perform the duties and responsibilities of the position.

It will be desirable if you possess a knowledge of the principles, methods and techniques involved in performing nursing
services relating to the care of patients in a psychiatric unit. This knowledge is commonly obtained through previous
experience in acute psychiatric nursing. Good attendance required.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.

The Saskatoon Health Region is committed to providing mentorship for our employees; all new external hires will be
offered peer mentorship to support their transition into this position

ELIGIBILITY

This competition is open to all SUN members of Saskatoon Health Region and its affiliated agencies; however, first
preference will be given to employees of Royal University Hospital. Please visit www.saskatoonhealthregion.ca and click
on Join Our Team and How To Apply to submit your application or fax to 306.655.0124 by the CLOSING DATE.

NOTE: THIS POSITION IS OPEN TO ALL SUN MEMBERS WITHIN THE BARGAINING UNIT AS PER ARTICLE
27.05 OF THE SUN COLLECTIVE BARGAINING AGREEMENT, HOWEVER FIRST PREFERENCE WILL BE GIVEN
TO EMPLOYEES OF SASKATOON HEALTH REGION AND ITS AFFILIATED AGENCIES.

Respect, Compassion, Excellence, Stewardship, Collaboration
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Competition #20115537 Please quote Posting Date JANUARY 31, 2012
Position PERMANENT FULL-TIME PUBLIC HEALTH NURSE
Department PUBLIC HEALTH SERVICES
Facility PUBLIC HEALTH SERVICES
Affiliation SUN Anticipated Appointment Date MARCH 2012
Hours of work 8 Hour Shifts - Field Hours - Days, Evenings & Weekends
Salary Nurse B: $37.33 to $46.56 per hour (Six Step Range)

LOSING DATE: FEBRUARY 10, 2012
THE POSITION

e Assists in planning, implementation and evaluation of program activities that are based on determinants of health, best practice
literature and community assessment.

* Provides health information, consultation, emotional support and referral through telephone and one-on-one contacts in a clinical,
school, home and community setting.

e Reviews, develops and evaluates educational materials to achieve program objectives.

e Participates in writing articles, preparing bulletin board displays and appearing in television interviews related to program objectives.
e Conducts educational programs for selected population groups in a variety of community and institutional settings on topics relevant
to current health and lifestyle issues, communicable disease and injury prevention.

¢ Uses strategies to reduce communicable disease including immunization for selected population groups.

e Screens infants and preschool children for specific delays and deficiencies related to growth and development.

¢ Influences community leaders and politicians to make policy decisions that address the determinants of health and environmental
issues.

e Provides observational experiences for nursing, medical and nutrition students and precepts nursing students.

e Maintains accurate client records, statistics and workload measurement tools.

THE NURSE

e Bachelors’ degree in Nursing.

e Demonstrated knowledge and/or ability in health promotion and prevention strategies including:

advocacy for healthy public policy; group education; community development; educational resource development; facilitation;
individual counseling; media communication.

e One year public health nursing experience is an asset.

¢ Ability to work collaboratively with team members and the community at large.

¢ Ability to communicate effectively orally and in writing with clients of varying ages, socio-economic status, and targeted populations.
¢ Ability to make independent nursing judgments based on evidence-based practice and Public Health principles.

e Current registration with the SRNA.

e Possession of a valid Class 5 drivers license.

¢ Possession of a valid CPR Basic Life Support Level C.

e Access to a vehicle for the performance of duties.

e Good attendance required.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for creating a culture
of safety, working as a team, communicating effectively and responding to adverse events.

The Saskatoon Health Region is committed to providing mentorship for our employees; all new external hires will be offered peer
mentorship to support their transition into this position

ELIGIBILITY

This competition is open to all SUN members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to 306.655.0124 by
the CLOSING DATE.

NOTE: THIS POSITION IS OPEN TO ALL SUN MEMBERS WITHIN THE BARGAINING UNIT AS PER ARTICLE 27.05 OF THE
SUN COLLECTIVE BARGAINING AGREEMENT, HOWEVER FIRST PREFERENCE WILL BE GIVEN TO EMPLOYEES OF
SASKATOON HEALTH REGION AND ITS AFFILIATED AGENCIES.

Respect, Compassion, Excellence, Stewardship, Collaboration
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e 4 Employment Opportunity
Competition #20115542 Please quote Posting Date JANUARY 31, 2012
Position OTHER THAN FULL-TIME - TEMPORARY PART-TIME REGISTERED NURSE

TERM POSITION: UP TO 1 YEAR

Department EMERGENCY

Facility MULTI-FACILITY POSITION FOR SASKATOON HEALTH REGION
(HOME FACILITY - SASKATOON CITY HOSPITAL)

Affiliation SUN Anticipated Appointment Date FEBRUARY 2012

Hours of work 6 Shifts of 11.78 Hours per 4 Week Rotation - Days, Nights & Weekends

Salary Nurse A: $34.25 to $44.46 per hour (Six Step Range)

CLOSING DATE: FEBRUARY 10, 2012
THE POSITION

Under the direction of the Manager of Nursing, the RN will be responsible for the assessment, planning, implementation
and evaluation of patient care in the Emergency Department.

THE NURSE

A diploma/degree in nursing, current registration with SRNA and certification in Basic Life Support at Level C are
required. A.C.L.S., T.N.C.C. and P.E.D.A.L.S. certification preferred.

SELECTION

Selection for this position will be based on Article 27.04 of the SUN/SAHO Collective Agreement. The position shall be
offered on the basis of seniority, provided the applicant possesses the qualifications required to fill the position and the
sufficient ability to perform the duties and responsibilities of the position.

It will be desirable if you possess a knowledge of the principles, methods and techniques involved in performing nursing
services relating to the care of patients in an Emergency Department. This knowledge is commonly obtained through
previous experience in Emergency and Critical Care Nursing. Good attendance required.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.

The Saskatoon Health Region is committed to providing mentorship for our employees,; all new external hires will be
offered peer mentorship to support their transition into this position

ELIGIBILITY

This competition is open to all SUN members of Saskatoon Health Region and its affiliated agencies; however, first
preference will be given to employees of Saskatoon City Hospital, Royal University Hospital and St. Paul's Hospital.
Please visit www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or
fax to 306.655.0124 by the CLOSING DATE.

NOTE: THIS POSITION IS OPEN TO ALL SUN MEMBERS WITHIN THE BARGAINING UNIT AS PER ARTICLE
27.05 OF THE SUN COLLECTIVE BARGAINING AGREEMENT, HOWEVER FIRST PREFERENCE WILL BE GIVEN
TO EMPLOYEES OF SASKATOON HEALTH REGION AND ITS AFFILIATED AGENCIES.

Respect, Compassion, Excellence, Stewardship, Collaboration
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Competition #20115544 Please quote Posting Date JANUARY 31, 2012
Position OTHER THAN FULL-TIME - REGULAR PART-TIME PUBLIC HEALTH NURSE
Department PUBLIC HEALTH SERVICES
Facility PUBLIC HEALTH SERVICES
Affiliation SUN Anticipated Appointment Date MARCH 2012
Hours of work 11 Shifts of 8 Hours and 2 Shifts of 4 Hours per 6 Week Rotation - Field Hours - Days, Evenings &
Weekends
Salary Nurse B: $37.33 to $46.56 per hour (Six Step Range)

CLOSING DATE: FEBRUARY 10, 2012
THE POSITION

¢ Assists in planning, implementation and evaluation of program activities that are based on determinants of health, best practice
literature and community assessment.

¢ Provides health information, consultation, emotional support and referral through telephone and one-on-one contacts in a clinical,
school, home and community setting.

e Reviews, develops and evaluates educational materials to achieve program objectives.

e Participates in writing articles, preparing bulletin board displays and appearing in television interviews related to program objectives.
e Conducts educational programs for selected population groups in a variety of community and institutional settings on topics relevant
to current health and lifestyle issues, communicable disease and injury prevention.

e Uses strategies to reduce communicable disease including immunization for selected population groups.

e Screens infants and preschool children for specific delays and deficiencies related to growth and development.

¢ Influences community leaders and politicians to make policy decisions that address the determinants of health and environmental
issues.

¢ Provides observational experiences for nursing, medical and nutrition students and precepts nursing students.

e Maintains accurate client records, statistics and workload measurement tools.

THE NURSE

e Bachelors’ degree in Nursing.

e Demonstrated knowledge and/or ability in health promotion and prevention strategies including:

advocacy for healthy public policy; group education; community development; educational resource development; facilitation;
individual counseling; media communication.

e One year public health nursing experience is an asset.

¢ Ability to work collaboratively with team members and the community at large.

¢ Ability to communicate effectively orally and in writing with clients of varying ages, socio-economic status, and targeted populations.
¢ Ability to make independent nursing judgments based on evidence-based practice and Public Health principles.

e Current registration with the SRNA.

* Possession of a valid Class 5 drivers license.

* Possession of a valid CPR Basic Life Support Level C.

e Access to a vehicle for the performance of duties.

e Good attendance required.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for creating a culture
of safety, working as a team, communicating effectively and responding to adverse events.
The Saskatoon Health Region is committed to providing mentorship for our employees,; all new external hires will be offered peer
mentorship to support their transition into this position
ELIGIBILITY

This competition is open to all SUN members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to 306.655.0124 by
the CLOSING DATE.

NOTE: THIS POSITION IS OPEN TO ALL SUN MEMBERS WITHIN THE BARGAINING UNIT AS PER ARTICLE 27.05 OF THE
SUN COLLECTIVE BARGAINING AGREEMENT, HOWEVER FIRST PREFERENCE WILL BE GIVEN TO EMPLOYEES OF
SASKATOON HEALTH REGION AND ITS AFFILIATED AGENCIES.

Respect, Compassion, Excellence, Stewardship, Collaboration
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Competition #20115549 Please quote Posting Date JANUARY 31, 2012
Position OTHER THAN FULL-TIME - REGULAR JOB SHARE REGISTERED NURSE
Department OBSTETRICS - LABOUR & DELIVERY/ANTEPARTUM/FETAL ASSESSMENT UNIT
Facility ROYAL UNIVERSITY HOSPITAL
Affiliation SUN Anticipated Appointment Date FEBRUARY 2012

Hours of work 6 Shifts of 11.78 Hours per 4 Week Rotation - Days, Nights & Weekends

Salary Nurse A: $34.25 to $44.46 per hour (Six Step Range)

LOSING DATE: FEBRUARY 10, 2012
THE POSITION

Under the direction of the Manager of Nursing, the RN will be responsible for the assessment, planning, implementation
and evaluation of patient care on Obstetrics (Focus in Labour & Delivery, Antepartum and Fetal Assessment Unit).

THE NURSE

A diploma/degree in nursing, current registration with SRNA and certification in Basic Life Support at Level C are
required.

SELECTION

Selection for this position will be based on Article 27.04 of the SUN/SAHO Collective Agreement. The position shall be
offered on the basis of seniority, provided the applicant possesses the qualifications required to fill the position and the
sufficient ability to perform the duties and responsibilities of the position.

It will be desirable if you possess a knowledge of the principles, methods and techniques involved in performing nursing
services relating to the care of patients on Obstetrics - Focus in Labour & Delivery, Antepartum and Fetal Assessment
Unit. This knowledge is commonly obtained through previous experience in Obstetrical Nursing. Current NRP, low risk,
high risk and operative delivery experience required. Good attendance required. Good attendance required.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.

The Saskatoon Health Region is committed to providing mentorship for our employees,; all new external hires will be
offered peer mentorship to support their transition into this position

ELIGIBILITY

This competition is open to all SUN members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

NOTE: THIS POSITION IS OPEN TO ALL SUN MEMBERS WITHIN THE BARGAINING UNIT AS PER ARTICLE
27.05 OF THE SUN COLLECTIVE BARGAINING AGREEMENT, HOWEVER FIRST PREFERENCE WILL BE GIVEN
TO EMPLOYEES OF SASKATOON HEALTH REGION AND ITS AFFILIATED AGENCIES.

Respect, Compassion, Excellence, Stewardship, Collaboration
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Competition #20115551 Please quote Posting Date JANUARY 31, 2012
Position OTHER THAN FULL-TIME - REGULAR PART-TIME REGISTERED NURSE
Department AMBULATORY SERVICES
Facility MULTI-FACILITY POSITION FOR SASKATOON HEALTH REGION

(HOME FACILITY - SASKATOON CITY HOSPITAL)

Affiliation SUN Anticipated Appointment Date FEBRUARY 2012

Hours of work 36 Shifts of 8 Hours per 12 Week Rotation - Days & On Call

Salary Nurse A: $34.25 to $44.46 per hour (Six Step Range)

LOSING DATE: FEBRUARY 10, 2012
THE POSITION

Under the direction of the Manager of Nursing, the RN will be responsible for the assessment, planning, implementation
and evaluation of patient care in the Ambulatory Care Department.

THE NURSE

A diploma/degree in nursing, current registration with SRNA and certification in Basic Life Support at Level C are
required.

SELECTION

Selection for this position will be based on Article 27.04 of the SUN/SAHO Collective Agreement. The position shall be
offered on the basis of seniority, provided the applicant possesses the qualifications required to fill the position and the
sufficient ability to perform the duties and responsibilities of the position.

It will be desirable if you possess a knowledge of the principles, methods and techniques involved in performing nursing
services relating to the care of patients in an Ambulatory Care Department. This knowledge is commonly obtained
through previous experience in endoscopy, including ERCP’s, urodynamics, cystoscopy and medical day care. Good
attendance required.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.

The Saskatoon Health Region is committed to providing mentorship for our employees,; all new external hires will be
offered peer mentorship to support their transition into this position

ELIGIBILITY

This competition is open to all SUN members of Saskatoon Health Region and its affiliated agencies. Please visit
www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or fax to
306.655.0124 by the CLOSING DATE.

NOTE: THIS POSITION IS OPEN TO ALL SUN MEMBERS WITHIN THE BARGAINING UNIT AS PER ARTICLE
27.05 OF THE SUN COLLECTIVE BARGAINING AGREEMENT, HOWEVER FIRST PREFERENCE WILL BE GIVEN
TO EMPLOYEES OF SASKATOON HEALTH REGION AND ITS AFFILIATED AGENCIES.

Respect, Compassion, Excellence, Stewardship, Collaboration
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Competition #20115555 Please quote Posting Date JANUARY 31, 2012
Position OTHER THAN FULL-TIME - TEMPORARY PART-TIME REGISTERED NURSE

TERM POSITION: UP TO 1 YEAR

Department MEDICAL DAY CARE
Facility MULTI-FACILITY POSITION FOR SASKATOON HEALTH REGION
(HOME FACILITY - ROYAL UNIVERSITY HOSPITAL)
Affiliation SUN Anticipated Appointment Date MARCH 2012
Hours of work 5 Shifts of 8 Hours per 2 Week Rotation - Days & On Call
Salary Nurse A: $34.25 to $44.46 per hour (Six Step Range)

CLOSING DATE: FEBRUARY 10, 2012
THE POSITION

Under the direction of the Manager of Nursing, the RN will be responsible for the assessment, planning, implementation
and evaluation of patient care on the Medical Day Care Unit. The position is multi-site with Endoscopy at SPH and
Ambulatory Care (endoscopy component) at SCH.

THE NURSE

A diploma/degree in nursing, current registration with SRNA and certification in Basic Life Support at Level C are
required.

SELECTION

Selection for this position will be based on Article 27.04 of the SUN/SAHO Collective Agreement. The position shall be
offered on the basis of seniority, provided the applicant possesses the qualifications required to fill the position and the
sufficient ability to perform the duties and responsibilities of the position.

IIt will be desirable if you possess a knowledge of the principles, methods and techniques involved in performing
nursing services relating to the care of patients on Medical Day Care. This position includes rotations through:
Endoscopy, Dermatology, Clinical Investigation Unit , Esophageal Motility Studies and Extra Corporeal Photopheresis.
Previous experience in any of these areas would be an asset. Good attendance required.

Patient, Resident, Client and Employee Safety is a critical aspect of quality healthcare. All staff are accountable for
creating a culture of safety, working as a team, communicating effectively and responding to adverse events.

The Saskatoon Health Region is committed to providing mentorship for our employees, all new external hires will be
offered peer mentorship to support their transition into this position

ELIGIBILITY

This competition is open to all SUN members of Saskatoon Health Region and its affiliated agencies; however, first
preference will be given to employees of Royal University Hospital, St. Paul's Hospital and Saskatoon City Hospital.
Please visit www.saskatoonhealthregion.ca and click on Join Our Team and How To Apply to submit your application or
fax to 306.655.0124 by the CLOSING DATE.

NOTE: THIS POSITION IS OPEN TO ALL SUN MEMBERS WITHIN THE BARGAINING UNIT AS PER ARTICLE
27.05 OF THE SUN COLLECTIVE BARGAINING AGREEMENT, HOWEVER FIRST PREFERENCE WILL BE GIVEN
TO EMPLOYEES OF SASKATOON HEALTH REGION AND ITS AFFILIATED AGENCIES.

Respect, Compassion, Excellence, Stewardship, Collaboration



