
Conference promotes Aboriginal youth as a  

valuable human resource 

Fall 2014 

1 

“Reclaiming our Communities” conference hosted by the Yorkton Tribal 

Council conference in September attracted many people from all over 

Saskatchewan and other provinces. The key message is to empower and 

support youth and how we can strive towards  an inclusive work environ-

ment.  

 

First Nation youth are a fast growing  population and a valuable human 

resource. There are more First Nation youth completing their grade twelve 

education and ready to choose their career through trades , entrepreneur-

ship or taking the post secondary route. 

 

At the conference they had three youth from different Saskatchewan tribal 

councils told their success stories.  Encouragement, mentorship and having 

choices are common themes they shared about their journey's. Working 

with our rural and urban communities is important for building our province 

and nation.  
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This regional policy will ensure that an engaged workplace offers an environment where 

diversity –people of any background, are comfortable, respected and connected to their 

work, their peers and the organization. By doing so, leaders must be prepared to approach 

diversity by rejecting a ‘one-size fits all’ approach. 

 

Creating a culturally-safe environment that encourages self-awareness of culture gives us 

the foundation to begin understanding and ultimately valuing cultural differences. Through 

guided development strategies and work you can support a representative and culturally 

competent workforce.  

 

Lean management, in a human sense, challenges us to eliminate waste by maximizing the 

diverse skillsets and backgrounds of our teams. Creating engaged diverse teams requires 

us as leaders to start changing the way we do things in order for us to start utilizing the val-

ue within the differences that make our teams unique. Research shows that diverse teams 

are more effective when they are fully engaged in the organization.  

 

Hiring a diverse staff also recognizes the linkages between the community served and 

those providing care and serves. Of equal importance, a client-centred approach to care 

places patients, clients and residents at the centre of the health care experience. We do 

what we do for the patient; by understanding the diverse back grounds of whom we ser-

vice, we as an organization, are optimizing patient-provider experiences through culturally 

competent services.  

https://www.saskatoonhealthregion.ca/locations_services/Services/fnmh/representative-

workforce 
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Thank you to all that made this day 

possible and a special thanks to  

Diane Boechler and Spiritual Care 3 



Dragon boat races are held annually for the Heat and 

Stroke Foundation. This year the representative work-

force organized the Dragon boat team the hearty 

soul’s. Seventeen people from different organizations 

participated in the race.  

A total of $2,770 was raised by fundraising and pledg-

es proceeds go to the Heart and Stroke Foundation. 

When an  individual raises over $500 dollars they win a 

red paddle, 4 members of the hearty soul’s raised 

over $500, way to go! 
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Health Quality Council launches first Saskatchewan Change Day: 

People working in Saskatchewan's health care system, and those who access care, are being encouraged to 

pledge to do one small thing to make the health system better, as part of a new campaign called  

Saskatchewan Change Day.  

 

Saskatchewan Change Day will be held on Nov. 6, 2014. The campaign, which is organized by the province's 

Health Quality Council, is an exciting initiative modeled after the highly successful NHS Change Day in the  

United Kingdom. Change Day is about trying something new or making one small change to improve the lives 

of patients, family members and health care workers. For more information on how you may contribute please 

visit:  www.SKChangeDay.com  

The Bravo Awards are received by nominated Saskatoon Health Region 

employees, affiliates and volunteers for outstanding work. On October 

7, 2014, Gabe Lafond Director for First Nation Métis Health and 

Representative Workforce received a Bravo award in the category of 

Leadership.  

Gabe is a champion for improved and coordinated health care for First 

Nation and Métis people. He strives for continual improvement in the 

services his department offers.  

CONGRATULATIONS! 

Summer fun! 

L-R Gabe Lafond, Maura Davies, 

President and CEO,  Corey Miller 

Vice President of  Integrated  

Health Service 

Past and Upcoming Events 

Walking With Our Sisters (WWOS)  collective art  

installation will be opening on October 31 to  

November 21 2014, at Wanuskewin Heritage Park. 

Métis artist Christi Belcourt started the art exhibit to 

honour the missing and murdered Indigenous  

women in Canada and the United States. The art 

pieces are moccasin vamps beaded by artists,  

relatives, friends, community members of the missing 

women and girls. For more information please visit 

www.WALKINGWITHOURSISTERS.CA   
Photo  http://walkingwithoursisters.ca/art/advanced-aboriginal-design-class/?portfolioID=357 

Cathy Mattes’ Advanced Aboriginal Design Class –Brandon University 
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