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March 21 

International Day for the Elimination of Racial Discrimination remind us of the conse-

quences of racial discrimination.  Each year, March 21 is marked as reminder of how 

we can support this cause to combat racism. It was first recognized by the United 

Nations in 1966 to commemorate the 1960 shooting deaths of 69 black protestors by 

police in Sharpeville, South Africa. The peaceful protestors were advocating chang-

es to apartheid laws. 

In recognition of this day, we can start by acknowledging that racism exists and ac-

tively becoming more inclusive. 

“One of the things I learned when I was negotiating was that until I changed myself, I 

could not change others.”  

― Nelson Mandela  
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Diversity and Inclusion Awareness Month  

 

“Education is the most powerful weapon which you 

can use to change the world.”  

― Nelson Mandela  

“Education is the most powerful weapon which you can use to change the world.”  

― Nelson Mandela  

March 21 is the International Day for the Elimination of Racial Discrimi-

nation day.  Each year, March 21 is marked as reminder about the con-

sequences of  racism and how we can make room for change. It was 

first recognized by the United Nations in 1966 to  

commemorate the 1960 shooting deaths of 69 black protestors by po-

lice in Sharpeville, South Africa. The peaceful protestors were advocat-

ing changes to apartheid laws. 

 

In recognition of this day, we can start by acknowledging that racism 

exists  and that we can make a difference. Diversity and inclusion 

themed events are being hosted across Saskatoon. 
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Aboriginal medical student enrollment increasing 

At the University of Saskatchewan, the College of Medicine introduced the Aboriginal 

Equity Program in 1992. The idea was to encourage and increase the enrollment of  

Aboriginal students. Before 1992, there were only three students of Aboriginal ancestry 

that completed the M.D. program. Since 1992, 53 students graduated from the school of 

medicine with a wide range of specialties. 

 

Valerie Arnault-Pelletier is the Aboriginal Coordinator for the College of Medicine and 

explains the success of creating equitable opportunities. “A few years ago there were 

only a handful of Aboriginal students in the college. The increase has been due to a 

number of factors, increased recruitment activities over the years, a long history of  

having and equity program sanctioned by the Saskatchewan Human Right Commission 

and working diligently with partners, communities and students in the past few years.” 

 

With the continuation of hard work Arnault-Pelletier expressed her optimism for future 

students. “I see changes on the horizon as we continue to include, enhance and  

evaluate the inclusion of Indigenous knowledge for all medical students at the University 

of Saskatchewan. This year we have started that process more formally and it has been 

very successful. We will however, evaluate and continue to improve how we deliver  

Indigenous content in our medical curriculum based on feedback from both Indigenous 

communities and students. This will be a work in progress as we move forward with our 

new curriculum this academic year 2015-16.” 

 

Currently, 36 First Nation and Métis first year students are studying medicine and  

expected to graduate in four years. Over 70 graduates are currently in residency  

programs. Aboriginal programming initiatives administer change in how medicine is 

practiced in our communities.  
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Cultural Conversations 
 
March 19, 2015 
Is it Racism? 

In a safe space come listen and discuss  

how we recognize and move past racism. 

12:00 pm to 1:30 pm 

St. Paul’s Hospital 

Room G30 

Lunch will be provided 

Sponsored by Representative Work-

force, Building Health Equity, St. Paul’s   

Spiritual and Cultural Care 

 

Please see the attached for the March Cultural Diversity and Race 

Relations Calendar of Events.  

https://www.saskatoon.ca/sites/default/files/

cultural_diversity_calendar_of_events_0.pdf 

SIA's Reel to Real Film Festival 2015  
The City of Saskatoon is pleased to be a part of the Saskatchewan Intercultural 
Association’s Reel to Real Film Festival 2015! Please see the attached posters 

CULTURAL DIVERSITY AND RACE RELATIONS 

Saskatoon Aboriginal Professionals Association ( SAPA )  

A Culture of Inclusion in Saskatoon 

Wednesday, March 18, 2015 

5:30 to 8:00 pm 

TCU Place 

Centennial Hall B 

yxeapa@gmail.com or call (306) 229-3468 

Picatic.com/SAPABAMarch18 
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Three new employees have joined the First nation and Metis Health service team. Please 

give a warm welcome to Gilbert Kewistep, First Nations and Métis Health Service (FMNHS) 

Residential School Elder Cultural Advisor ( left); Hermaline Bear– FNMHS Navigator (right);  

Juanita Graham FNMHS Navigator (bottom right ) 

 

 

 

 

Welcome on-board  
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Bridging into Health Careers 

 

The Ministry of the Economy, Carleton Trail College and the Saskatoon Health Region 

grouped with Kinistin, Yellow Quill and Fishing Lake first nations communities to deliver  a 

nine week pre-employment program in Wadena, Saskatchewan. The Bridging program 

will be starting March 23 and run until May 22.  Over two dozen applicants applied and 18 

will be starting.   

 

The goal is to inspire applicants to enter the health region workforce and to create  

pathways to health careers.  The Bridging program gives the participants skills and tools 

and opportunity to move towards immediate employment and/or a higher education.  


